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Behaviour Policy 
Summer 2019 

 
Samuel Lucas School has a very clear expectation of behaviour and everyone is 
expected to be responsible for their own actions, their own property and in caring 
for the school environment.  Everyone reinforces our “3 Cs” – Care, Co-operate and 
Contribute. 
 
Everyone within the school has a right to: 

 be safe 

 work without disruption 

 be treated with respect 
 
Behaviour Code 
We encourage everyone to be responsible for their own actions, their own property 
and school environment. 
 
Good and responsible behaviour is rewarded through the use of praise, house 
points, special mentions and visits to the Head teacher and senior members of staff. 
 
Undesirable behaviour is dealt with in numerous ways e.g. by the child being told off; 
the child will be asked to reflect upon the behaviour causing concern; letters of 
apology may be written; privileges may be lost; the teacher may speak to the 
parents and in very exceptional cases a child may be excluded from school for a 
period of time. 
 
We always try to ensure that the child understands why their behaviour was seen as 
undesirable and ask them to explain their actions. 
 
We aim to inform and involve parents as necessary and look for the reinforcement of 
parental support.  We hope that parents will feel able to come and discuss any 
worries about their child with us. 
 
We believe that it is important for children to know that all members of staff follow 
the same codes of acceptable and unacceptable behaviour so that children are 
treated fairly and consistently.  This policy is followed throughout the whole of the 
school day, whether on or off-site. 
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Incidents of bullying will be addressed following the school’s Building Relationship 
Policy (Anti Bullying policy). 
 
To enable our children to be treated with respect we ask them: 
 

 to be polite and helpful 

 to respect other peoples’ belongings 

 to respect other peoples’ feelings 

 not to fight, play fight, hurt or bully others 

 to respect school property 

 to care for school books that are taken home 
 
To enable our children to work to the best of their ability we ask them: 
 

 to listen carefully 

 not to disturb others 

 to be quiet unless they are meant to be talking 

 to work hard and come to school regularly 
 
To enable our children to be safe we ask them: 
 

 to walk inside the building 

 to ensure that shoes are secured and clean before entering the building 

 to carry sharp items like scissors very sensibly 

 to make sure that jewellery is not worn (except for one pair of stud earrings 
and named watches) 

 to play only in the right places 

 to tie loose hair up. 
 
Our behaviour code is on-going.  A copy is given to each child annually and discussed 
during lesson time.  We ask all parents to play a vital part in supporting our school’s 
behaviour code and through talking about it with their children. 
 
 
Class Rules 
At the beginning of each school year, the class teachers create class rules with the 
children.  These are displayed in the classroom and added to the children’s copy of 
their behaviour code. 
 
 
Exceptional circumstances and extremely challenging behaviour 
 
It is possible that there may be circumstances where careful adherence to the 
behaviour code has failed to be effective. 
 



Such cases will be treated on an individual basis.  The class teacher, support staff, 
senior management team and outside agencies will work together to modify 
behaviour.  It will be the responsibility of the class teacher to keep all staff informed 
of the strategies adopted so that consistency in response is assured. 
 
The following strategies will be considered: 

 Meeting of all involved, including parents/carers, to draw up a Behaviour 
Contract.  This is to be reviewed regularly. 

 Designation of a member of the senior management team to be the first point of 
contact in exception circumstances. 

 Daily plans and targets with appropriate rewards. 

 Extra training for staff. 

 At least weekly liaison with parents/carers. 

 Home-school books or ‘good news’ books. 

 A safe place to go at lunch times. 
 
Crisis Management 
Written guidelines cannot cover every eventuality and the professional judgement of 
individual staff will always be critical in assessing the risk factors inherent in a given 
situation. 
 
The school agrees that: 

 Members of the Leadership Team are available to help in a crisis.   

 If a child leaves the school premises without permission, the Head teacher or 
Deputy Head teacher is informed.  They will confirm that the child is not in the 
school or the grounds.  The parents will be contacted and asked to bring the child 
back to school.  If the parents cannot be contacted the police will be informed.  
Staff will not follow the child once he/she has left the school grounds. 

 In extreme circumstances if a child acts violently in a lesson, endangering others 
and cannot be controlled, the teacher should ensure the safety of the other 
children and themselves.  This may involve: 

- Phoning or sending a child for help from other staff. 

- Issuing instructions for the child to stop, clearly using their name. 

- Removing the child from the area where they are causing disruption.   

- If necessary taking the class out of the room leaving the child with an 
adult if possible. 

 
It is acknowledged that at these extreme times a teacher cannot guarantee the 
health and safety of the child concerned.  They will use the strategies outlined to 
ensure as far as possible the safety of other children and themselves.  The power to 
use reasonable force will only be used when all other options have failed and the 
child’s actions are preventing other children from learning or there is a high level of 
concern for the safety of others.  Parents/carers will receive an accurate report of 
any incident including concerns raised.  
 
 



Keeping records 
It is essential that a written record of behaviour is kept in case further action is 
required.  This will be the responsibility of the class teacher and the designated 
member of the SMT together with contributions from any other staff who are 
involved. 
 
Exclusion 
The school follows the DfE guidance.  Copies are available from the school office. 
 
Only the Head teacher can exclude a pupil from school.  Exclusion of a pupil is a last 
resort, although rapid response can be made if there is an immediate risk to the 
safety of others in the school or the pupil concerned.  A decision to exclude a child 
will be taken if: 

 the pupil seriously breaches the school behaviour policy in a violent way; 

 a range of alternative strategies have been tried and failed; 

 allowing the pupil to remain in school would seriously harm the welfare of the 
pupil, other pupils, or staff. 

Exclusion can be in response to a single very exceptional incident or as a result of a 
number of incidents growing in seriousness over a period of time. 
 
Before reaching a decision the Head teacher will: 

 Consider the evidence of the allegation 

 Allow the pupil to give their version of events 

 Check whether racial, sexual or other forms of harassment provoked the incident 
and take these into consideration. 

 
The class teacher of an excluded pupil is required to set and mark work for the 
duration of the exclusion period in line with the DfE recommendations. Fixed term 
exclusions cannot exceed 15 days in a single block and 45 days in a school year.  In 
any event after 6 days of exclusion, the child is required to follow an education 
programme at a school. 
 
Review Procedure: 
A review will take place if: 

 There are several staff changes 

 The DfE change their guidance in any way 
 
Review date:  Summer 2020 


